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Yearly Status Report - 2018-2019

Part A

Data of the Institution

1. Name of the Institution

CLARA' S COLLEGE OF COMVERCE

Name of the head of the Institution Dr. Madhukar Gtte
Designation Princi pal

Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 07738501168

Mobile no. 9869180656

Registered Email

cwechs@ot mai | . com

Alternate Email

madhukar. gittel3@nail .com

Address Yari Road, Versova, Andheri West
City/Town Murbai

State/UT Mahar ashtra

Pincode 400061

2 Institutional Status




Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

private

Name of the IQAC co-ordinator/Director

Dr. Mant a Raj ani

Phone no/Alternate Phone no.

07738501168

Mobile no.

9769470738

Registered Email

cccigqac@nmail . com

Alternate Email

madhukar. gittel3@nuail.com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://clarascol | egeof commer ce. edu. i

n/ pdf / AQAR2017- 18. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

http://clarascol | egeof comerce. edu.in/p

df /2018-19. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ACECLIEHE Period From Period To
1 B 2. 66 2016 19- Feb- 2016 | 18- Feb-2021
6. Date of Establishment of IQAC 21-Jun- 2016

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

Facul ty Enriching
Programe for Teaching &
Non- Teachi ng St af f

30-Jun- 2018 29



http://clarascollegeofcommerce.edu.in/pdf/AQAR2017-18.pdf
http://clarascollegeofcommerce.edu.in/pdf/AQAR2017-18.pdf
http://clarascollegeofcommerce.edu.in/pdf/2018-19.pdf
http://clarascollegeofcommerce.edu.in/pdf/2018-19.pdf

Session on | nmage

Enhancenent
Faculty Enriching 04- Jul -2018 25
Programme Wor kshop on 1
NAAC Way For war d
One Day Wrkshop on 07-Jul -2018 21
Framewor k for Data 1
Col | ection and Anal ysis
in social science
research
Session on Canpus to 31-Jul -2018 73
cor porate 1
Sem nar on Invest to 03- Aug- 2018 48
create Wealth Start Early 1
Faculty Enriching 04- Aug- 2018 18
Programe Wor kshop on 1
Digital Retrieval
One day National |evel 25- Sep- 2018 56
Wor kshop on Expandi ng 1
Enotional Intelligence
for Professors
Session on Right To 14- Jan- 2019 75
I nformati on Act 1
Expert talk on Start Up 28-Jan- 2019 59
I ndi a 1
Session on Training on 30-Jan- 2019 76
Weal th Habits for Youth 1

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
NI L NI L NI L 2019 0
0
No Files Upl oaded !!!
9. Whether composition of IQAC as per latest Yes

NAAC guidelines:

Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 4

year :

The minutes of IQAC meeting and compliances to the Yes

decisions have been uploaded on the institutional

website



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/4209_Quality_Initiatives.docx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/4209_Formation.pdf

Upload the minutes of meeting and action taken report

View File

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1. Oientation Programme 2. Organi sed |nternational
Organi sed various progranmes for Sensitizing Students on Soci al
5. Feedback Anal ysis

Pronoting research culture.

Conf erence and wor kshops 2.
| ssues 4.

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

To organi se Mdtivational Tal ks and

Car eer gui dance session.

Moti vational tal ks and sessions on
““Start Up India, " Tinme Managenent
for Effective Learning, Wnen's R ghts,
Quest for wonen’s safety & security

, | mge Enhancenent, Cybercrine, Invest
to create wealth-start early ,
connecting career to life were

or gani sed

To enhance the quality of teaching and
| ear ni ng.

To enhance the quality of teaching and
| earni ng vari ous sessions and wor kshops
wer e organi sed such as workshop on *
Digital Retrieval”, One Day Wrkshop on
“Framework for Data Collection and

Anal ysis in social science
resear ch”, Wor kshop on Expandi ng
Enotional Intelligence for Professors

, Facul ty Devevel opnent Programme on
"NAAC A way Forward" was organi sed for
the faculties to keep intune with the
neasures to be adopted as per new

gui del i nes.

To strengthen the bond between the
institution and the al umi

As an alma matter , Alumi has actively
participated in various events
organi sed by the coll ege such as Bl ood

Donati on Drive, Annual Medical Canp,
Coaching Training for (Dance, Dramg,
Si nging, Sports etc.) , Annual Day

, Convocati on Function

To conduct sem nars, workshops and
conferences of National and
I nternational inportance.

I nternational conference on the thene
“World Road to Cashl ess Econony was
held on 16 th March, 2019 .We have
recei ved 328 Research Papers. Research
Publ i cations were published in the UGC



https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/4209_Minutes.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Contribution/4209_Contribution.xls

listed journal.Wrkshop on “Expandi ng
Enotional Intelligence for Professors
was conducted during the Academ c Year
201819.

View File
14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
CDhC 12-Jul - 2019
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2018
Date of Submission 31- Dec- 2018
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

Institution has partial Managenent
Informati on System All the Pcs in

coll ege adm nistrative office are
linked to the centralised server on
whi ch adm nistrative data related to
the college functioning is maintained .
For the year 201819, vendor Mnis
software servi ces managed students fees
collection. Astute Information
Managenent sol uti ons nanaged

exam nati on sof tware, Edusns sof tware
for nessaging services. The library is
partially automated using eG ant hal aya
Li brary Managenent Software eGREV

No. 3.0 (2007) version designed and
devel oped by NIC, New Del hi. This
Library Software is a userfriendly
software that helps to performthe day
to day library activities and keep a
backup of library records.

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation



https://assessmentonline.naac.gov.in/public/Postacc/Quality/4209_Quality.xlsx

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

Curriculum for various courses is framed keeping in mnd the syllabus |aid out
by the University of Munbai. The progranme objectives and course objectives are
taken into consideration while designing the curriculum The curriculumis well
pl anned and designed by the teachers. It is ained at overall groom ng of the
students. Teaching plans are prepared at the beginning of every senester by the
teachers for their concerned subjects. The content to be conpleted in each
nmonth and teachi ng methods to be adopted are indicated in the teaching plan.
Teachers maintain daily |og book to keep track of portions covered in
cl assroons on daily basis. The Portion conpletion schedule is collected from
teachers one nonth before the beginning of examto keep track of portion
completed and fulfil the deadline for conpletion of syllabus. Various teaching
nmet hods |i ke group di scussions, case study, |ecture and probl em sol vi ng net hods
are used by teachers in effective dissenination of information. The Power point
presentations and audi o visual aids are used by teachers for effective
i mpartment of know edge. The advanced | earners and slow | earners are identified
by the teachers and accordi ngly assignnents and projects are given to them For
the slow |l earners renedial |ectures are conducted by the teachers. Advanced
| earners are involved in research activities and other projects. Sel ected
students are encouraged to participate in university |evel Avishkar research
competition. Students are provided with reference books and study materi al s.
The question bank and nodel papers are provided to help the students in better
preparation of exam For the self-financing courses, internal exani nation and
i nternal assignnments are taken from students as per university instructions to
assess the progress of students. The syllabus conpletion of every subject is
assessed with teaching plan to keep track of conpletion of syllabus. Staff
neetings and departnmental neetings are conducted for exam nation rel ated
instructions and inprovising on teaching. Final year students of self-
financing courses are required to carry out project works and internship
programres under the guidance of subject guide. The sessions and seninars are
al so organised in the coll ege forvarious courses .The experts from various
fields are called upon to provide guidance | ectures and activities to inpart
desired know edge and skills anbng the students. Subject experts are invited to
provi de course specific guidance for preparing for university exani nations.
Regul ar class tests are conducted by the teachers to assess the progress of
students. Industrial visits for students of self-financing courses are arranged
every year for bridging the gap between classroomteaching and practica
training in real life environnent. Various conpetitions such as power point
conpetition, book review conpetition, quiz conpetition, marketing fest etc. are
organised in the college for the overall devel opnent and interpersonal skills
of the students. The institution plans to start with various skill devel opnent
courses in the conming years

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
I ndi an NI L 01/ 01/ 2019 24 Enpl oyabi | Skill -
Mlitary ity-To managi ng and
Trai ni ng pur sue ri sk taking
cour se career in ability.
armed forces Ability to
deal with
real life

si tuati ons.




NI L
Certificate
course on
working with
M cro Soft
Excel

16/ 07/ 2018 10

Focus on e Skill- to
npl oyabi lity work in
di verse orga
ni sations.

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction
Nill Ni | Nill
View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System

BCom Nill 18/ 06/ 2018

BMS Mar ket i ng 18/ 06/ 2018

BVS Fi nance 18/ 06/ 2018

BVS Hurman Resource 18/ 06/ 2018

BCom Accounting and Fi nance 18/ 06/ 2018

BA Mass Medi a and 18/ 06/ 2018

conmmuni cat i on
MCom Accounti ng 18/ 06/ 2018
1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year
Certificate Diploma Course
Number of Students 30 Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Wirking with M crosoft
Excel

Indian Mlitary 01/01/ 2019 5
Trai ni ng course
Certificate Course on 16/ 07/ 2018 25

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

BCom Accounting and Fi nance 48
BVS Fi nance 16
BMS Human Resource 32
BV Mar ket i ng 46



https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/4209_Program_introduced_1635578825.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/4209_Value_added_courses_1630041815.xlsx

MCom Accounti ng 12

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers No
Employers No
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

The feedback is taken fromstudents at the end of each senester. It is taken
online and anal yzed with the help of software. Analysis of feedback is done and
report on the basis of it is prepared. The Principal and nanagenent di scuss the
areas for inprovenent with the faculty individually. Problens faced during
teaching learning process is discussed and necessary gui dance is given for

i nprovenent in teaching. Faculty is encouraged to adopt diverse teaching

met hods. Lectures are al so observed occasionally to nmaintain effective
teachi ng. The students are encouraged to give true and fair feedback by
inform ng them about its rel evance. Teachers feedback is taken at the end of
the year on objectives of syllabus ,new techniques and strategi es adoptedetc.
Feedback is al so taken from parents during parents-teacher neeting and
orientation. Alumi feedback is taken at the tine of convocation cerenony and
ot her functions where alumi is invited. Following are the questions that are
asked in the feedback to the students : Teacher Feedback 1. Know edge base of
the teacher(as perceived by you) 2. Communication Skills (in terns of
articulation and conprehensibility) 3. Sincerity / comm tnent by teacher 4.
Interest generated by teacher 5. Ability to integrate subject material wth
environment / other issues to provide a broader perspective 6. Ability to
integrate content with other subjects 7. Accessibility of the teacher in and
out of classroom8. Ability to design quizzes/ test/ assignnment/ exam nation
and projects to eval uate students understandi ng about the subject 9. Provision
for sufficient time for feed back to students Progranme Feedback 1. Depth of
the Course content including project work if any 2. Extent of coverage of
course 3. Applicability/ relevance to real life situation 4. Learning Value (in
term of know edge, concepts, nmanual skills, analytical abilities and broadeni ng
perspectives 5. Clarity and rel evance of reading material 6. Extent of effort
required by the students 7. Overall rating Coll ege Feedback 1. How do you rate
the overall teaching and nentoring process of the college? 2. Wat is your
opi ni on about library material and facilities for the Course? 3. To what extent
were you able to get material for the prescribed reading? 4. How do you rate
the cl eanliness mai ntenance of classroons? 5. How do you rate the condition of
toilets / washroons in college prem ses? 6. How would you rate the |evel of
canteen facilities? 7. How would you rate the functioning of College
Administrative Ofice? 8. How do you rate the facilities available in the
Conmput er Lab? 9. Overall rating of facilities available in college

CRITERION Il - TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year



https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/4209_Projects_undertaken_1583565881.xlsx

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
MCom Account ancy 120 27 27
BA Mass Medi a 180 90 90
BCom Accounti ng 360 184 184
and Fi nance
BVS Managenent 360 311 311
St udi es
BCom Bcom 1440 515 515
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 1100 27 22 Ni Il 8

2.3 —Teaching - Learning Process

learning resources etc. (current year data)

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
25 25 9 3 5 4
View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

We arrange revision lectures for each subject. Regular Practice test have been organised by respective subject
teachers to improve their learning skill. Teachers conduct knowledge sharing activities in the class to enhance
their subject knowledge with practical aspects. Teachers are able to find students who are weak in studies and
organise remedial lectures for them and try to understand and solve their difficulties. Teachers provide simplified
notes for self preparation and they also provide question bank for their respective subjects. Some of the students
come across with stress and personal issues here teachers try to find out such students from their behavioural
changes in the classroom. Teachers counsel those students and help them to come out of any such
circumstances. If needed, teachers discuss with their parents. Teachers motivate them by giving an opportunity
to participate in several activities and coordinate the activity. All departments organise career guidance sessions
for all the students which includes expert talks, guest lectures. Placement cell organises placement drive, fine
arts activities organised by the college to showcase their talent and to enhance their skill.

Number of students enrolled in the
institution

Number of fulltime teachers

Mentor : Mentee Ratio

1127

23

1:49

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/4209_Demand_ratio_1635472163.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/4209_ict_tools_1635431406.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/4209_e_resource_1635431414.xlsx

No. of sanctioned
positions

No. of filled positions | Vacant positions |Positions filled during | No. of faculty with

the current year Ph.D

23 23 Nill 3 3

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
Nill 00 Nill 00
View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year
Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination

BCom 2C00141 2018 10/ 12/ 2018 10/ 01/ 2019

BCom 2C00141 2019 13/ 05/ 2019 03/ 06/ 2019

BCom 2C00143 2018 11/10/ 2018 15/ 12/ 2018

BCom 2C00143 2019 03/ 05/ 2019 30/ 05/ 2019

BCom 2C00146 2018 03/11/ 2018 29/ 01/ 2019

BCom 2C00146 2019 11/ 04/ 2019 25/ 05/ 2019

BVB 2MD0151 2018 10/ 12/ 2018 10/ 01/ 2019

BVS 2MD0151 2019 16/ 04/ 2019 25/ 04/ 2019

BVS 2MD0153 2018 01/11/ 2018 15/ 12/ 2018

BVB 2MD0153 2019 04/ 05/ 2019 30/ 05/ 2019

View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

The internal evaluation of students is done through the class test hy
respective subject teachers after the conpletion of their unit/ chapter.
Faculty nmenbers interact with the students and give constructive feedback

regarding their performance. Well in advance students have been inforned for
the sanme. For all courses we conduct prelinms exans. As per university
gui del i nes we conduct internal exans for self finance courses and externa
exans for all the courses. The coll ege has conducted online test for self
finance courses through google form Regular class test have been conducted by
teachers in their respective subjects based on the basis that the teacher gives
feedback and areas of inprovenent.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

Wi | e preparing the academ c cal endar we considered all the guidelines of the
University of Munbai related to several statutory commttees and other
adm ni strative commttees of the college. The ains and objective, benefits and
outcome of the events is taken into consideration. W avoid repetition of the



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/4209_Honours_recieved_1635576430.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/4209_Evaluation_1635472827.xlsx

sanme activities in the foll owi ng academ c year.
commencenent of exans and subm ssion of question papers are also taken into
consi derati on.

The tentative

dates for

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://clarascol | egeof comrer ce. edu. i n/ program php
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
2MD0153 BVS Managenent 95 81 85. 26%
St udi es
2MD0153 BMS Managenent 95 82 86. 31%
St udi es
2MD0151 BMS Managemnent 120 45 37.50%
St udi es
2MD0151 BVS Managenent 120 73 78. 05%
St udi es
2000146 BCom BCOM 160 70 43. 75%
2000146 BCom BCOM 163 43 26. 54%
2000143 BCom BCOM 173 72 41. 62%
2000143 BCom BCOM 173 36 20. 80%
2000141 BCom BCOM 179 48 26. 66%
2000141 BCom BCOM 179 37 20.67%
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

https://cl arascol | egeof commer ce. edu. i n/ st udent survey. php

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
M nor Munbai 25000 10000
Proj ects Uni versity

View File

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date



https://clarascollegeofcommerce.edu.in/program.php
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/4209_Pass_percentage_1635434610.xlsx
https://clarascollegeofcommerce.edu.in/studentsurvey.php
https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/4209_Research_Fund_1583461694.xlsx

Sem nar on “Intellectual Conmmer ce 09/ 03/ 2019
Property Rights
Chal | enges and | ssues”
3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year
Title of the innovation | Name of Awardee Awarding Agency Date of award Category
00 00 00 Nill 00
View File
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
00 0000 00 00 00 Nl
View File
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International
0 0 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded

0 Nill

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
I nt ernati onal BV 4 7.36
I nt ernati onal BW 4 7.36
I nt er nati onal BAF 4 7. 36
I nt er nat i onal BCOM 13 7.36

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
COMVERCE 2
BMS 1

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed!/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
0000 00 00 Nill 0 00 Nill
View File



https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/4209_Awards_won_1635484641.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Incubation_centres/4209_Incubation_centres_1635484666.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/4209_journals_notified_on_UGC_1583463095.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/4209_Books_and_Chapters_1583462268.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/4209_Bibliometrics_1635484682.xlsx

3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)

Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
00 00 00 Nill Nill 00
View File
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
Att ended/ Sem 3 Nill Nill
nar s/ Wor kshops
Present ed 22 Nill Nill
papers

View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
Swachh Bhar at NSS uni t 2 18
Abhi yan
Vot ers awar eness NSS uni t 2 18
drive
View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students

Benefited
Fl ood affected EDEN public EDEN public 390
area of keral a school , school
Manj adi kkar a
changanacherry ,
keral a.
Fl ood affected JOSEPH CHECKODU Al appuzha gram 4110
area of keral a Ramankary, panchayat
Al appuzha , keral a
View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Number of teachers

Number of students

Organising unit/Agen

Name of the activity

cyl/collaborating

participated in such

participated in such

agency activites activites
Swachh Bhar at NSS Swachh Bhar at 2 18
Abhi yan Abhi yan
Vot ers NSS Vot er s 2 18



https://assessmentonline.naac.gov.in/public/Postacc/Index/4209_Index_1635484696.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/4209_Faculty_participation_1583463235.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Extension/4209_Extension_1583463338.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/4209_Awards_for_extension_1583463453.xlsx

awar eness drive

awar eness drive

View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

| nt er nati onal
conference

328

1. Participant
Rs 3, 84,833 2.
TRUST: Rs1, 00, 000

f ee:

1

View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
/research lab
with contact
details
I nternship Assi st ant Puni t 02/ 01/ 2019 27/ 02/ 2019 Rl TI KARANI
for GST Pat el RAJKUVMAR
Associ at es Kl RANDEVI
CA
I nternship Under CA Laxm ni was 01/12/2018 10/ 02/ 2019 WAGHVARE
as Jain CA PRI YANKA
Account ant VI LAS
Assi st ant VANDANA
I nternship Account ant Ashok 09/ 01/ 2019 08/ 02/ 2019 Ni r mal
Tr ai nee Manghanani Laxm Kesha
Associ at es VI al
CA Shyanadevi
I nternship Account ant N. B. Vayeda 02/ 01/ 2019 25/ 01/ 2019 Ut ekar
Assi st ant co. Mansi
Ravi ndr a
Raj eshri
I nternship Account ant M B. 02/ 01/ 2019 25/ 01/ 2019 Magar
Assi st ant Vayeda Co Rupal
Bal kri shna
Ni kit
I nternship I nt ernship M P. Reddy 03/ 01/ 2019 25/ 01/ 2019 Surya
with C A associ ation Vanshi
Firm Shef ai |
Shi vaj i
Jayshree
I nternship GST GST 16/ 12/ 2018 17/ 01/ 2019 Aj i war
Depart nment Supr ene Swet ha
Pet rochem Hanumand!| u
Rekha
I nternship Soci al Vi zar dt ech 17/ 04/ 2019 01/ 09/ 2019 M shra
Medi a Servi ces Pri yanka
depar t ment Pvt. Ltd. Prakash
and Adm n Sunita



https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/4209_Students_in_extension_1583463576.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/4209_Collab_activities_1584425563.xlsx

Depar t nent
I nt ernship Rel i ance 13/ 12/ 2018 11/01/ 2019 Sebastai n
Recr ui t nent Ret ai | Rodri gues
Human
Resour ce
Busi ness
Part ner
I nt ernship Ol ine d obal 05/ 01/ 2019 10/ 02/ 2019 Kadri Mohd
sal es of I ndi a Aadi | Abi da
| nsurance | nsuar ance
products Brokers Pvt.
Ltd.
View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
| AA —Thane 09/ 12/ 2018 Conducti ng of 328

i nt ernati onal
conf erence

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

0

0

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Canmpus Area Exi sting
Cl ass roons Exi sting
Laboratori es Exi sting
Sem nar Halls Exi sting
Classroonms with LCD facilities Exi sting
Classroonms with W-Fi OR LAN Exi sting
Sem nar halls with ICT facilities Exi sting
Vi deo Centre Exi sting

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

. No. 32(2019)

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
E- G ant hal aya Partially eG3(2007) Rev 2017



https://assessmentonline.naac.gov.in/public/Postacc/Linkages/4209_Linkages_1583465231.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/MoU/4209_MoU_1584425645.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/4209_augmentation_details_1635320619.xlsx

4.2.2 — Library Services

Library Existing Newly Added Total
Service Type
Text 4013 701107 1125 157881 5138 858988
Books
1035 530300 Nl Ni |l 1035 530300
Ref er ence
Books
e- Books 3135000 5900 Ni Il Ni Il 3135000 5900
Jour nal s 20 15000 Nl Nill 20 15000
e- 6000 5900 Nl Ni Tl 6000 5900
Journal s
Di gital 1 5900 Nl Nl 1 5900
Dat abase
CD & 56 3000 2 100 58 3100
Vi deo
Li brary 1 16000 Nl Ni Tl 1 16000
Aut omat i on
Weedi ng 1264 95000 Nl Nl 1264 95000
(hard &
soft)
O hers(s Ni Tl Nl Nl Ni |l Ni |l Ni |
peci fy)
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module

Platform on which module

is developed

Date of launching e-
content

0

01/12/ 2019

No file upl oaded.

4.3 — IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme [Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 45 64 3 1 9 7 50 0
g

Added 0 0 0 0 0 0 0 0
Tot al 45 64 3 1 9 7 50 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

0 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and



https://assessmentonline.naac.gov.in/public/Postacc/Library/4209_Library_1635321438.xlsx

recording facility

0 0

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
20 16. 68 30 27.9

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in

institutional Website, provide link)

Admi ni stration Departnment The col |l ege has LAN connectivity that integrates
Col I ege and School activities ensuring proper functioning and control. Al
adm nistration work related to students such as creation of data base of
student, Receipt printing etc. is conputerized. The coll ege has AMC of software
programto maintain receipts of cash from students. Accounting Departnent The
Col l ege has installed and uses Tally ERP 9 for nmintaining the accounts. The
college is in contract with a Conpany for naintaining and devel opnent of
custom zed software. Exam nation Departnment The Exam nation departnment is
equi pped with Internet enabled Conputers, Printers, Reprographic nmachines for
carrying out examrelated work. There is a separate Conputer and printing area
designated wi thin exam nation departnment for downl oading and printing Question
Papers that are received online fromUniversity of Minbai. The coll ege has AMC
to mai ntai n Reprographic nmachines to be renewed every year. Al exam nation
related activities are conputerized . Question paper printing, preparation of
Notices, Mark for projects and assignnents, entry of internal marks, printing
of Mark Sheets and Adnmit Cards etc. are all conputerized and nmanaged by the
exam nation departnent. Al so, preparation and printing of College ID cards are
Conputerized and carried out within college. Information Technol ogy Depart nent
One Full tinme and one part tine |IT professionals have been appointed to | ook
after the mai ntenance and up-gradations required for the overall conputer |ab
and for conmputer systemused at other departnents. Mintenance includes
servicing of the conputers, printers, server cabinets, installing anti viruses
in the PCs, troubl eshooting network issues, providing software installation
support, etc. The coll ege has AMC for naintenance of Wbsite and server rel ated
i ssues to be renewed every year. Physical Facilities College Building has
spaci ous cl assroons and w de verandas with provisions of receiving anple and
natural |ight and ventilation, renovations and physical repairs such as
electrical and infrastructural damages are restored every year at the end of
every acadenic year. Full time electrician is appointed to have a regul ar check
on the sanme. Confortable seating arrangenents are provided to students with
smart boards in five classroons. The college has AMC for naintenance of |ift
renewed every year. Library Library has open access systemw th conputerized
and online library services. Library has subscribed to I NFLIBNET s N-LI ST,
Shodhganga and Shodhgangotri for the online journals, E-books for the students
and faculties, it also uses open access data base DOAJ. Library has spaci ous
readi ng space with natural ventilation and sunlight. Library also houses the
separate faculty research area for all the teachers. Library also organizes
various conpetitions such as Quiz Conpetition, Book Review Conpetition, etc.
with the help of Library Advisory Commttee. Sports Facilities College has a
provi si on of spacious playground attached to it where various outdoor sports
activities are conducted for students such as Annual Sports Meet, Cricket
Tour naments, Football Matches, Badm nton Tournaments, Annual Day, etc. The
ground is well maintained daily cleaning, as well as students are encouraged to




Gymasi um :

clean the sane as a part of cleanliness drive and tree plantation activities.
Col | ege has a wel | - equi pped gymmasi um for the students.

http://clarascollegeofcommerce.edu.in/pdf/Policies%200f%20maintenance%20&%20Procedures.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support Wai vi ng of fees 18 111900
frominstitution

Fi nanci al Support
from QG her Sources

a) Nati onal NA Nill 0
b) I nternati onal NA Nl 0
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled

Yoga Day 21/ 06/ 2019 48 Yoga Expert

Ranmesh Kumar Singh

Renedi al Coachi ng 11/10/ 2018 482 Facul ty Members

Per sonal 03/ 07/ 2018 41 Faculty Menbers
Counsel I i ng and

Ment ori ng
View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2018 Pr ogr amme Ni I 96 Nill Ni Il
on St udy
Abr oad
2018 Car eer Ni Il 56 Nill Nill
Counsel i ng
2018 I nt ernship Nill 102 Nill Nill
sessi on by
Hi ndust an
Ti me
2018 Connecti ng Ni Il 122 Nill Ni Tl
Career to
life
2018 Career Qpp Nill 29 Nill Nill
ortunities



http://clarascollegeofcommerce.edu.in/pdf/Policies%20of%20maintenance%20&%20Procedures.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/4209_Scholarships_1583548522.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/4209_Development_Schemes_1584423969.xlsx

in
Screenpl ay
Witing

View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
Nill Nl Ni Tl
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
Utim 32 2 Infinity 1 1
Chem cal Fi ncorp
Sol uti on Pvt
Lt d.
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2018 12 B. COMVI COMVERCE CLARAS M COMV
COLLEGE OF
COVVERCE
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year

(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items

Number of students selected/ qualifying

NET

Nill

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Chess Col | ege Level 14
Carrom Col | ege Level 40
Foot bal | Col | ege Level 18
Cri cket Col | ege Level 16
Shot put ( 16 Ibs ) Col | ege Level 31
Long Junp Col | ege Level 9
Have Energy Drink Col | ege Level 21
Runni ng Race 400 nts Col I ege Level 50



https://assessmentonline.naac.gov.in/public/Postacc/Guidance/4209_Guidance_1635574808.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Placement/4209_Placement_1636955602.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Progression/4209_Progression_1636955603.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/4209_Qualifying_1635485184.xlsx

Run for Unity Col | ege Level 24

Tug of War Col | ege Level 144

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2018 00 Nat i onal Nl Ni |1 00 00
View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

St udent s Devel opnent Programe ¢ Self Defence Training Session by Dr. Advait
Despande from | MIA ¢« Session on RTI M. Robin Tauro Social activist ¢ Session on
start up India by MR Amt khanzode ¢ Financial literacy- Training on wealthy
habits for youth By M krishnan Iyer ¢ Session on Cyber Crinme by M Sachin
Dedhia ¢ An Insight into the Dynam ¢ changes inplenented in GST by M Mhendra
Pratap Singh ¢ Sem nar on Tine managenent for effective listning ¢ Sem nar on
Intellactual property rights challenges and issues by By Dr Hema P Mehta -
Connecting career to life By Ms Kavita Sasane and team e Session on Stress
managenment by Ms Anita Singh ¢ Seminar on “ Canpus to corporate Wnen
Devel opnent Cell ¢ Session on Stress managenent by Ms Anita Singh ¢ Expert
Tal k on Wonens Ri ghts by Adv. Nausheen Yusuf e« Wrkshop on Sel f-Defence for
Wonen conducted by Sherif Bapu Col | ege Devel opnent Committee ¢ Increased the
nunber of cl asses havi ng audi o-vi sual equi pnent .

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

The objective of the alumi associations is (1) pronoting alumi relationships,
(2) fostering conmitnent anmong students and (3) enabling student-al umi
interactions. This objective is brought to life through events and prograns
such as maintaining alumi website, maintaining alumi database, fostering
alumi visits to canpus, helping alumi with College related activities,
hol di ng al umi reunions etc

5.4.2 — No. of enrolled Alumni:

51

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

During the Academ c year four neetings were conducted by Al umi Association.
First neeting held on 24rd June 2018 for planning of upcom ng events and review
of nedi cal canp was taken which was organi zed on 14th April, 2018. Seven
menbers were present during the neeting. Second neeting held on 25th Septenber,
2018 for review of Kerala Flood Relief and planning for Blood Donation Drive.
Seven nenbers were present during the neeting. Third Meeting was held on 23rd
Decenber, 2018 for review of Blood Donation Drive and planning for Convocation



https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/4209_Activities_Organised_1583548601.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/4209_awards_in_activities_1635577484.xlsx

day for the enrollnent of alummi nenbers. Six nmenbers were present during the
meeting. Fourth neeting was held on 24th March 2019 for planning for Medical
canp held on 14th April, 2019. Eight nmenbers were present during the neeting.
Fol l owi ng activities conducted during the year. « Kerala Flood Relief Rally.
Col l ege along with the Ekta Manch organized rally for collection of fund and
food material on 1st Septenber, 2018. Menber of the Alumi Association
participated in the rally. ¢« Blood Donation Drive was organi zed by NSS Unit of
the college . The nenbers of the Alumi Association held themto snooth conduct
of the drive on 14th Decenber, 2018. ¢ Medical Canp: Ekta Manch along with the
col | ege organi zed Medical canmp on 14th April, 2019. Menber of the A umi
Associ ation partici pated and hel ped for snoboth conduct of the Medical Canp.

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Clara’s Coll ege of Commerce encourages a culture of participative managenent by
involving staff nenmbers in a nunber of administrative roles. The college
pronotes a culture of participative managenent as all coll ege operations are
managed by comrittees constituted for academ ¢ and non-acadenic activities. In
accordance with the policy of decentralization adopted by the nmanagenment, both
teachi ng, non-teaching nenbers and student representative are adequately
represented in the Governing Body (College Devel opment Committee). Al staff
menbers voice their concerns and opinions during the quarterly neeting held of
the CDC. 1) Teacher's participation in decision making. The coll ege has created
a decentralized structure for decision naking. Various comrittees are
constituted by the Staff Menbers for managi ng various activities of the
coll ege. The Staff Menbers are responsible for college tinme table, allocation
of co-curricular work, organizing adni ssion, |ooking after the welfare of
students, preparing working guidelines for effective functioning of the
coll ege, etc. This decentralization of duties helps in the inplenentation of
all academ c and extra-curricular activities of the college and ensures greater
participation by everyone. Each departnent is responsible and accountable for
academ c conmitnents to the stakehol ders. Cuided by the UGC framework, each
departnent prepares the workload and a plan for teaching. Al teachers of the
depart nent have enough flexibility in organizing sem nars, workshops, guest
| ectures, etc. Teachers-in-Charge coordinate the various activities of their
departnents with col |l eagues and students. During departnment meetings and even
ot herwi se, the teacher nenbers are free to express their viewpoints and to
adopt innovative teaching practices subject to the broader University
requi renent of course. The college also arranged two function in collaboration
with University of Munbai for conducting of the follow ng prograns ¢« One-day
Nati onal Level Workshop on “Expandi ng Enotional Intelligence for Professors”
The teachers involved were needed to coordi nati on, arrangenent, hosting and
execution of the event which helps in display and devel opnent of | eadership
skills.

6.1.2 — Does the institution have a Management Information System (MIS)?

Parti al

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Admi ssi on of Students Admi ssion are given to students as
per norns of University. The coll ege




follows the regulations put forth by
the University of Minbai for adm ssion
of students during the academni c year.
Every year Miunbai University issues a
circular regarding adm ssion to 1st
year degree coll ege. Post issuance al
students need to register thensel ves
online for 1st year degree college
adm ssion on nunmo. di gital university. ac
The student needs to sel ect the program
he/ she wi shes to pursue and al so needs
to choose the college he wi shes to
apply in rank of preference. Post this
process the college issues nmerit list.
At Clara’'s College too two nmerit |ist
are issued for admi ssion. Students
sel ected submits the required docunents
for adm ssion to college office.

I ndustry Interaction / Collaboration

The placenment cell of the college
col l aborated wi th sone organi zati ons
like Utim Chem cals and Hi ndustan
Tinmes for the placenent of students.

The students have al so done internship
with the follow ng corporates ¢« d oba
I ndia I nsurance Brokers Pvt. Ltd. -
Zentora Overseas Carriers Pvt. Ltd. e
Vi zardtech Services Pvt. Ltd. ¢ GST
suprenme Petrochem e+ M P. Reddy
association « MB. Vayeda Co -

N. B. Vayeds co. ¢ Punit Patel Associates
C. A « Ashok Manghanani Associates C A e
Laxm niwas Jain CA ¢« Punit Pate
Associ ates C. A« Cheezy Bytzz « MR
Consul tant « ACE pipeline contractor
Pvt Ltd « Kshitiji Business Sol ution
India Pvt Ltd « PET Universe (Pet food
Accessories) * Shree Bal aji
Construction Students of all the
pr of essi onal courses were acconpani ed
by teachers for the industrial visits
to corporate and nedi a houses, and
ot her organi zations. Industrial visits
hel p the students to interact with
managers and proprietors of the
conmpani es for understandi ng vari ous
i ssues involved in production, |abour
probl enms, marketing, finance, etc.,
whi ch hel ps in devel oping their
entrepreneurial skills. This year the
col l ege arranged for Industrial Visit
to Govardhan Dairy Farm (BM5S / BAF
Students) and ND Studi o, Karjat (BWM
St udent s)

Human Resource Managenent

In order to enhance capacities and
capabilities of the staff, need-based
trai ni ng/ wor kshops are organi sed for
faculty and administrative staff. The




faculty nenbers are encouraged to take
up inter-disciplinary academc
activities including research,
organi zi ng | ectures, conducting
nati onal and international sem nars.
Faculty nmenbers are appreciated
academ cally as well as for other
cultural activities. For faculties
pursuing MPhil./Ph.D. the college
acconmodates timng so that the faculty
menber is able to pursue their courses.
Service rul es have been provided to
each teachi ng non-teaching staff and
reviewed fromtine to time so that the
performance appraisal systemis matched
with the requirenents. The service
rul ebook covers the follow ng points of
e General Rules o Post appointment -
Sal aries ¢ Leaves ¢ Term nation of
service ¢« Code of Conduct Casual Leaves
are provided as per the university
gui delines. In case of nedica
energency, the nmanagenment approves the
medi cal | eave. The energency nedi cal
funds are provided by the nanagenent to
needy enpl oyees. The nmanagenent gives
advance salary to teaching and non-
teaching staff as per requirenent. Loan
facilities are given to the non-
teaching staff w thout charging any
interest. Service rules have been
provi ded to each teachi ng non-teaching
staff and reviewed fromtine to tinme so
that the performance appraisal system
is matched with the requirenents. At
the end of each academ c year the
Managenent Committee reviews the
existing positions and identifies
personnel for various teaching and non-
teachi ng positions. The managenent
makes appoi ntnments through prescribed
procedur es.

Li brary, 1 CT and Physi cal

Infrastructure /

| nst runent ati on

The managenent policy of Cara's
College is to provide quality
infrastructure, adequate for the
academ ¢ and adm nistrative
requi renents of the college. The
i npl ementation of the policy is
primarily through the managenent as
wel | as the section heads. Library: It
is equipped with the Open access system
as well as E-Granthalaya and is al so
linked to Inflibnet The college library
is a subscriber of NNLIST facility
t hrough which e-journals and e-books
are made avail able to the researchers
(both students and staff). ICT:- The
college has the facilities of Conputer




Lab, Internet, OSMfacility, LCD
projectors, smart boards, etc. Physica
Infrastructure: The college is
provi di ng physical infrastructure
facility in the formof Gymmasi um
pl ayground, Auditorium Canteen, etc.

Research and Devel opnent

The Research Cell was set up to
pronote an ambi ence of research anong
teachers and students. Faculty nenbers

wer e encouraged to conduct research
studi es, publish papers in peer
revi ewed journals and present papers in
conferences and seminars. To foster a
scientific tenper and devel op an
aptitude for research culture anong
teachers, faculty devel opnment
programes were organi zed as nenti oned
bel ow. The follow ng are the programres
conducted by | QAC for research
devel opment 1. Connecting Career with

Life - 11th March 2019 2. Tine
Managenent for effective learning - 8th

March 2019 3. NAAC accreditation
process — A tool for Quality
| mprovenent - 7th March 2019 4.

Fi nanci al Literacy Training Program -
29th January 2019 5. NAAC a way forward
- 4th July 2018 Library and ICT

facilities are nade available to al
students (U G, Post graduate) and
faculty nmenbers. Allocating supervisors
to under-graduate students of BMS for
undertaki ng Research Projects. In the
International Conference 16 students
and 12 faculties were involved in
writing research paper. Duty |leave is
sanctioned to teaching staff for
undertaki ng research activities and
al so registration fees along with TAis
provided to the staff participating in
Nati onal and I nternational Conferences
/ Workshops/ Seminars. A sumtotal of
Rs13370/- was given to faculty nenbers
for attending various conferences and
wor kshops.

Exam nati on and Eval uati on

As an affiliated institution of the
Uni versity of Munbai, the college
foll ows the exanmi nation system set out
by the University. In the orientation
program conducted for First Year
students a special presentation is nade
by exami nation committee and
coordi nators to explain exam nation
systemto the students. The exam nation
committee of the college prepares the
schedul e of all the exami nations to be
conducted during the year in the




begi nni ng of the academni c session which
enabl es the faculty and students to
plan their teaching and | earning
schedul es. Question papers set by
Faculty are checked and verified by
Principal and HOD s of respective
Departnment to ensure that they adhere
to standards. Reval uation and
noder ati on of the exam nation papers
are done as per the University rules
and regul ati ons. The students are
sensitized well in advance on the
consequences of wusing unfair neans.
St udent s caught using unfair nmeans are
given zero marks in the exam as a
warning and in case of repeated
of fenders are dealt as per university
gui delines. Assessnent is centralized
as per the University rules. Meting of
the students with poor performance is
bei ng conducted with their parents
during Parents — Teachers neeting. They
are counsel | ed about inproving their
performance. The previous year’s
guestion papers are nade available to
teachers / students in the college
[ibrary, which hel ps student understand
t he paper pattern. It brings
i mprovenent in subsequent exam nation
results.

Teachi ng and Learni ng

The coll ege caters to students from
di fferent backgrounds enriching the
geogr aphi cal , soci o-econom ¢ and
cultural diversity within the
institution. Students are fanmiliarized

with the program outcones, node of
i nternal assessnment as well as coll ege
facilities during the Orientation
Program of the coll ege. Teachers plan

strategies to reduce the gap in
know edge and skills. Students are
encouraged to think critically and be
i nnovative and creative in tackling
assi gnnents, projects and other tasks
assigned to them Library at the
college is well equipped with books,
journal s and e-resources necessary for
teaching, learning and research
Teachers continuously strive for

i nnovati on and prof essi onal

devel opnment. Appropriate assessnent is
i ncorporated into the | earning process
to achieve the learning goals of the
courses. Continuous Internal Eval uation
is done periodically and transparency
and fairness of the eval uation system
are ensured through Internal Assessnent

Committee. The institution has an




effective nechani smfor redressal of
grievances.

Curri cul um Devel opnent

Curricul ar aspects of courses at
Clara’s Coll ege of Cormerce are
governed by University of Minbai
Ordi nances. Miultil evel systens have
been evolved in the college for
pl anni ng and i npl enentati on of the
curriculumin a transparent and
ef fective manner. As a | earning
organi zati on, we have always engaged in
a continuous process of obtaining
feedback fromdifferent stakeholders in
a formal -i nformal manner and have
enriched the teaching-| earning
processes. In recent years these have
been standardi zed and regul ari zed for
all courses. Apart fromcurriculum as
prescri bed by Munbai University. The
col | ege has conducted the follow ng
certificate course for better groom ng
and holistic devel opnent of the
students ¢ Certificate Course on
Wrking with Mcrosoft Excel ¢ Indian
M litary Training course

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

Academi ¢ Planner is prepared at the
start of the Academic Year. Al events
are centrally decided. The sane are
also circulated with the staff through
emai | . Feedback software has been
centrally installed, which is used by
the students give feedback for the
faculty, the course and the coll ege
facilities.

Adm ni stration

There is a central server which is
connected to all PC s of the
adnm nistration office. The data is
centrally stored and is accessible by
all nmenbers of the administrative staff

Fi nance and Accounts

The admi ni stration and the accounts
function are bifurcated. The
adm ni stration collects all the fees,
ot her fees (ATKT, Industrial Visit,
etc). The degree college adm nistration
dept. al so nakes paynent for various
purchases. The entries for both revenue
and expenses are nade by the accounting
division, which is centralized and
manages accounts of all institutes.

Student Adm ssion and Support

The coll ege has fees software, where
entries are nmade. The software is able
to provide information about pending
fees. Fee receipt is also issued from




t he software.

The software has been
installed on a standal one PC for
confidentiality reasons.

mai nt ai ned on a separate PC

? Results is

Exam nati on

sof t war e.

protection.

over al |

ext er nal

There are two specific PC s used for
exam nation purpose.
foll ows university guidelines for
conducti ng of exam nati on.
fromAY 2016-17 decided to set
for al

The col | ege

Uni versity
papers

exam centrally. The
papers need to be downl oaded j ust
before the start of the exam and then
phot ocopi ed for the students. At
present we have one dedi cated PC which
has been | oaded with the university
This software has face
recognition facility for added
Exam nati on work al so has
one nore PC which is standalone and is
used for entering the exam marks and
for printing the mark-sheet. It is
accessed only by one nenber of the
adm ni stration staff for nmaintaining
confidentiality. This PCis |oaded with
exam nation software which provides
anal ysis like student eligibility,
passi ng percentage subject w se,
passi ng percent age,

etc.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2018 Sangeet a Wor kshop on MWK Col | ege 300
Mhatr e revi sed
syl | abus of
TYBMS
2018 Poonam Lad One day SI ES Col | ege 500
wor kshop on of Arts
syl | abus , Sci ence and
revision Commer ce
2018 Adv. M nal Wor kshop for Jitendra 2020
Shar ma UGC Net on Chauhan Col | ege
Teachi ng and of Law and UPG
Resear ch Col | ege of Law
Aptitude
2019 Babit a I nt ernati onal St. Francis 1700
Kanoj i a Conf erence on Institute of
“Evol ving Managenent and
Trends and Resear ch
Practice in
Managi ng




Busi ness”
2019 Babi t a I nternational Deccan 1900
Kanoj i a Conf erence on Educat i on
Busi ness and Society’s
Managenent - Navi nchandr a
I nt ernati onal Mehta Insitute
Organi sation of | of Technol ogy
Scientific and Devel opment
Resear ch
2018 Aarti Ahuja Wor kshop on Depart ment of 300
Avi shkar Student s
Resear ch Devel opnent -
Conventi on uom
2018 Adv. M nal One day nul ti M L Dahanukar 1500
Shar ma di sciplinary Col | ege of
I nt ernati onal Comer ce
conference on
“Sustainability
a gl obalised
wor | d”
2018 Aarti Ahuja One day nul ti M L Dahanukar 1500
di sciplinary Col | ege of
I nt ernati onal Commer ce
conference on
“Sustainability
a gl obalised
wor | d”
2018 Shahi d Ansari One day Valia Col | ege 400
wor kshop on of Commerce and
revi sed Arts in
syl | abus for associ ation
TYBCOM in the |with University
Subj ect of of Munbai
“I'ndirect tax”
2018 Saneer Gandhi One day Valia Col | ege 400
wor kshop on of Commerce and
revi sed Arts in
syl | abus for associ ation
TYBCOM in the |with University
Subj ect of of Munbai
“I'ndirect tax”
View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2018 Facul ty For non- 18 2
Enri chi ng teaching |31/07/2018 |31/07/2018
Pr ogr amme st af f
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for
t eachi ng
and non-
t eachi ng
staff-
Sem nar on
| mage En
hancenent’
by M ss
G eshma
Thanpi

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration

Orientation 1
Program
conduct ed by
Murrbai
Uni versity

05/ 10/ 2018

02/ 11/ 2018

28

Ref r esher 1
Program
Conduct ed by
Murbai
Uni versity

12/ 10/ 2018

01/11/ 2018

21

Orientation 1
Pr ogram
conduct ed by
Munbai
Uni versity

28/ 05/ 2018

23/ 06/ 2018

27

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching

Non-teaching

Permanent

Full Time Permanent

Full Time

9

21 7

7

6.3.5 — Welfare schemes for

Teaching

Non-teaching

Students

Advance Sal ary -
Maxi mum of one-nonth
advance salary is paid in
case of energency.
Medi cal — In case of
staff being nedically
unfit to attend work, in
the past the salary has
still being paid to the

enpl oyee.

Advance Sal ary -
Maxi mum of one-nonth
advance salary is paid in
case of emergency.
Medi cal — In case of
staff being nmedically
unfit to attend work, in
t he past the salary has
still being paid to the

enpl oyee.

Fees concession — All
sections of the college
are unai ded. Based on
request of the students,
the fees of students are
reduced or wai ved. For
the present year college
has wai ved a total fee of
Rs. 1,19,000/- for 18
students. Gover nnent
The coll ege al so
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propagat es wel fare schene
supported by Governnent
for mnorities,
econom cal |y weaker
section, SC/ ST/ OBC. For
the present year received
e Post Matric Schol arship
Schenes Mnorities — 8
students ¢ State Mnority
Schol arship Part Il — 2
students ¢ Rajashri
Chatrapati Shahu Mahar aj
Shi kshan / Shul kh
Shi kshyavrutti Schenme - 2
students  State
CGover nnent Open Merit
Schene - 2 students
I nsurance Cover - The
col | ege has al so taken
Yuvar aksha Schene for al
its students from
Oriental Insurance Co
Ltd. The college has paid
an annual prem um of Rs.
25960/ - towards it. The
i nsurance policy provides
the follow ng
contingencies in case of
accident 1. 100 coverage
in case of sad demi se of
the insured 2. 100
coverage for pernmanent
disability (Disability
means | oss of |inbs, |oss
of eye sight or
paral ysis) 3. 100
coverage for
hospitalizati on expenses
ari sing out of accidents
whi ch i ncludes cost of
nmedi ci nes as well as
expense of doctors’ fees

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

6.4.1 Institution conducts internal and external financial audits regularly —
(with in 100 words each) The degree college accounts are centrally nanaged
along with the accounts of other educational institutes run by the organization
i.e. pre-primary school, primary school, secondary school, Junior College
(Versova), Junior College (Ml ad), Law College (Mal ad) and the trust account’s.
Internal Audit — The head accounts nonitors and supervises the day to day
accounting entries and transaction, any error / mstake found is rectified
i medi ately. Also |arge and inportant purchases for degree college are done
t hrough the purchase committee. External Audit - The Accounts Departnent is
conducting external financial audit of all the institutes through Pradeep
Chaudhary Co at the end of every financial year.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the




year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
Uni versity of Minbai 29880 For NSS Regul ar
Activities / Special Canp
View File
6.4.3 — Total corpus fund generated
29880

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Acadeni c No Nill Yes Pri nci pal
Adm nistrative Yes Structural Yes Pri nci pal

Audi t done by
Sagar Buil ding
Engi neers

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

e 1st Year Orientation — 25th August 2018 ¢ 2nd Year Orientation — 14th July
2018 ¢ Parent Teachers Meeting for (Second Year Students Parents) - 15th
Decenber 2018 ¢ Parent Teachers Meeting for (First Year Students Parents) -
12th January 2019

6.5.3 — Development programmes for support staff (at least three)

21st June 2018 - On ‘WORLD YOGA DAY’ - Workshop on: “Meet the soul Yogasanas by

M. Ranmesh Kumar Singh for Teachi ng Non- Teaching Staff 30th June 2018 — Sem nar

on ‘1 mage Enhancenent by M ss Greeshma Thanpi - Faculty Enriching Programe for
teachi ng and non-teaching staff

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. Contribution towards society Kerala Flood Relief — The College in
association with ‘Ekta Manch' (a registered NGO hel ped distribution of 4500
packages which included (Food itemi Utensils/ Dry snacks) to needy famlies.

These packets were distributed directly to the affected famlies. One of degree
col l ege teachers Asst. Prof. Surendra Chaudhary was part four nenbers which
physically distributed the goods. 2. Introduction of Post-G aduation Course The
col l ege has al so started M COM section. The first batch started in AY2017-18.
3. Pronotion of Research Culture The College to pronpbte research culture
conducted International Conference on 16th March 2019 with the thene on ‘Wrld
Road to Cashl ess Econony’. The international Conference had an inpact factor of

7. 36.
6.5.5 — Internal Quality Assurance System Details
a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No
¢)ISO certification Yes
d)NBA or any other quality audit No

6.5.6 — Number of Quality Initiatives undertaken during the year
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Year

Name of quality
initiative by IQAC

Date of
conducting IQAC

Duration From

Duration To

Number of
participants

2018

Facul ty
Enri chi ng
Pr ogr amre

for Teaching
Non- Teachi ng
St af f
“Session on
| mge
Enhancenent”

30/ 06/ 2018

30/ 06/ 2018

30/ 06/ 2018

29

2018

Facul ty
Enri chi ng
Programe :
Wor kshop on
“NAAC Vay
For war d”

04/ 07/ 2018

04/ 07/ 2018

04/ 07/ 2018

25

2018

One Day
Wor kshop on
“Fr anmewor k

for Data
Col | ecti on
and Anal ysi s
in soci al
sci ence
research”

07/ 07/ 2018

07/ 07/ 2018

07/ 07/ 2018

21

2018

Sessi on
on” Canpus
to
cor por at e”

31/ 07/ 2018

31/ 07/ 2018

31/ 07/ 2018

73

2018

Sem nar on
“Invest to
create
Weal t h- -
Start Early”

03/ 08/ 2018

03/ 08/ 2018

03/ 08/ 2018

48

2018

Facul ty
Enri ching
Pr ogr amme

:Workshop on
“ Digita
Retrieval”

04/ 08/ 2018

04/ 08/ 2018

04/ 08/ 2018

18

2018

One day
Nat i onal
| evel
Wor kshop on
“Expandi ng
Enot i ona
Intelligence
for
Pr of essors”

25/ 09/ 2018

25/ 09/ 2018

25/ 09/ 2018

56

2018

Sessi on on
“Right To
I nformati on
Act”

14/ 01/ 2019

14/ 01/ 2019

14/ 01/ 2019

75




2018 Expert 28/ 01/ 2019 28/ 01/ 2019 28/ 01/ 2019 59
talk on
“Start Up
| ndi a’

2018 Sessi on on 30/ 01/ 2019 30/ 01/ 2019 30/ 01/ 2019 76
“Training on
Weal t h
Habits for
Yout h”

View File

CRITERION VII - INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme

Female Male

Session on 24/ 07/ 2018 24/ 07/ 2018 74 36
‘Quest for
Wnen' s Safety
Security by WDC
(Womren
Devel opnent
Cel 1)

Sessi on on 28/ 09/ 2018 28/ 09/ 2018 16 11
CGender
Sensitization

Three Day 01/ 10/ 2018 03/ 10/ 2018 161 Nill
Sel f Defence
Tr ai ni ng
Wor kshop for
Grls

Expert Tal k 05/ 02/ 2019 05/ 02/ 2019 80 Nill
on Wnen's
Ri ghts

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

7.1.2 Environnental Consciousness and Sustainability/ A ternate Energy
initiatives 1) Percentage of power requirenent of the College net by the
renewabl e energy sources: N L 2) Percentage of annual |ighting power
requi rements net through LED bul bs: The total |ighting power requirement for
college is fulfilled through 1088 |ights, out of which the 583 lights are LED
bul b whi ch accounts for 53.5 percentage. 3) Environnental Consciousness and
Sustainability To contribute towards Sustai nabl e devel opnment and because of
envi ronment al consci ousness the coll ege has taken sone steps as follows: 1) The
canteen and garden waste is collected on regularly basis and transported to
nmuni ci pality daily. 2) Qutside every class rooma cut-out is displayed stating
which is an efficient way to limt electric usage in the class roomwhen not in
use. 3) Paper waste generated is collected and then at the end of academic year
it is sold to old scrap paper collector in the vicinity. 4) For project
subm ssion for students the use of plastic files is restricted. 5) Students of
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SYBMS senester |11 prepare projects on environnental nanagenent (as per
curriculum. 6) In order to reduce the ecological footprint, staff use lift
only for going to upper floor and not for going down the floor (except in
energency). 4) To increase awareness anong students followi ng activities were
conducted: 1) Essay Witing Conpetition on Topic Fate of Plastic Ban was
organi sed on 27-06-2018. 2) Tree Plantation Drive was organi sed on 07-07-2018.
3) Poster making and Skit Conpetition-Thene: Poverty, Popul ation and
devel opnment on account of World Popul ati on Day was organi sed on 11-07-2018. 4)
Students coll ected PET bottles fromthe beach as a part of Swachh Bhar at
Abhiyan initiative on 16- 08 — 2018. 5) Anti-Plastic Canpai gn was organi sed on
08-09-2018. 6) Activity of Distribution of cloth bags for Plastic Free Society
was organi sed on 26-09-2018. 7) Power Point Presentation Conpetition on Save
every drop of Water was organi sed on 26-09-2018. 8) Performng Arts
Conpetition: Street Play-Thene-Solid Waste Managenent was organi sed on
29-09-2018. 9) Swachhta Awareness Drive was organi sed on 01-10-2018. 10) Rally
for World Fisheries Day was organi sed on 21-11-2018. 11) Students partici pated
i n WAl kat hon- Wal k Towards A Healthy Organic Future on 23-12-2018.
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 1
Provision for lift Yes 1
Ranp/ Rai | s Yes 1
Braille No Nill
Software/facilities
Rest Roons Yes 1
Scri bes for exam nation Yes Nill
Speci al skill No Nill
devel opnment for
differently abl ed
students
Any other simlar Yes 2
facility
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2018 Nill 1 25/ 06/ 2 225 Dignity Col | ege 15
018 Enri chrmen | provi des
t Centre [infrastru
cture
prem ses
for recre
ational a
ctivities
to senior
citizens.




2018 1 Nil I 26/ 06/ 2 Seni nar 94
018 on “Anti |Awareness
Drug Day rai sed
Awar eness anong
on students
account about
of ANTI - effects
DRUGS DAY |of drug a
ddi cti on.
2018 1 Nill 29/ 06/ 2 Sessi on 32
018 on Cinema | Students
Appr eci at of BWM
ion (Bachel or
of Mass
Medi a)
wer e
t aught
t he inpor
tance of
Ci nena ap
preciatio
n.
2018 1 Nill 12/ 07/ 2 103
018 Wor kshop | Student s
on E- wer e
Filling t aught
of I ncone |the inpor
t ax tance of
Returns |E-filling
of Incone
t ax
Ret ur ns.
2018 1 Nil I 19/ 07/ 2 Heal t h 252
018 awar eness | St udent s
session — got
Di abet es |di agnosed
Check-up |and under
was stood the
or gani zed |i nport anc
in the |e of scre
Degr ee eni ng.
Col | ege.
2018 Nil | 1 23/ 07/ 2 El D 22
018 M LAN was | Har nony,
organi zed | cul tural
in GQuru Hlval ues de
arkrishan | vel oped.
Educat i on
Soci ety,
Bandr a
2018 1 Nill 23/ 07/ 2 Vari ous 84
018 Wor kshop | courses
on of
Act i ng, acti ng,
Danci ng danci ng
and Perso and




nality |overall p
Groom ng |ersonalit
by Indian]y were in
Tel evi sio|troduced
n Acadeny to
School st udent s.
2018 1 Nill 25/ 07/ 2 1 116
018 Wor kshop | St udent s
on wer e
Bui | di ng t aught
Enot i onal [t he i npor
Weal t h(St | tance of
udent Dev |Enoti onal
el opnent |Intellige
Programme | nce in
) life.
2018 1 Nill 31/ 07/ 2 1 154
018 Wor kshop | St udent s
on “ wer e
Canpus to| taught
Cor por at e |t he i npor
t ancepr op
er and
effective
sof t
skills
and
busi ness
etiquette
s in
corporate
life.
2018 1 Nill 02/ 08/ 2 1 61
018 Gui dance | Students
| ecture wer e
on Pul se |inforned
Polio about the
Drive Polio
di sease
and preca
utions to
be taken
to
pr ot ect
self from
pol i o.
View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

Human Val ues and
Pr of essi onal Ethics Code
of conduct for various
st akehol der sct

05/ 09/ 2018

The Governi ng Counci
of the trust through the
Princi pal shal

the service rules are
foll owed as wel |
adhered to the letter

see that

as

and
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spirit of the code of
conduct by all the
enpl oyees. Every enpl oyee
of the Institute shall be
governed by the code of
conduct, as specified in
this chapter, and every
such enpl oyee shall be
liable to the
di sciplinary action, for
the breach of any
provi sion of the code of
conduct. The Princi pal
shall initiate
di sci plinary proceedi ngs
for non-conpliance of
code of conduct/service
rul es and appoint an
Inquiry Oficer to

conduct the inquiry of

t he charges.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity

Duration From

Duration To

Number of participants

Wor kshop on
:“Meet the sou
Yogasanas for
Teachi ng Non-
Teaching Staff, on
account of
| NTERNATI ONAL YOGA
DAY

21/ 06/ 2018

21/ 06/ 2018

48

Essay Witing
Conpetition on
Topi ¢ Fate of

Pl astic Ban

27/ 06/ 2018

27/ 06/ 2018

22

Sessi on on Ci nena
Appr eci ati on

29/ 06/ 2018

29/ 06/ 2018

30

Faculty Enriching
Programe for
teachi ng and non-
teaching staff -
Wor kshop on ‘| mage
Enhancenent

30/ 06/ 2018

30/ 06/ 2018

23

Tree Pl antation
Drive

07/ 07/ 2018

07/ 07/ 2018

20

Post er nmaki ng and
Skit Conpetition-
Thene: Poverty,
Popul ati on and
devel opnent on
account of Wrld
Popul ati on Day

11/ 07/ 2018

11/ 07/ 2018

22

Wor kshop on E-
Filling of Income

12/ 07/ 2018

12/ 07/ 2018

100




tax Returns

Chess and Carrom 13/ 07/ 2018 13/ 12/ 2019 40

Trial (for UOM

Yout h Festi val
Sel ecti on)

Col | ege provi des 25/ 06/ 2018 17/ 06/ 2019 30
infrastructure
prem ses for
recreationa
activities to
senior citizens.

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

Initiatives by College towards Sustainable Environnent Clara s Coll ege of
Commer ce plays an active role in taking numerous initiatives to nake its canpus
eco-friendly. College staff and students together adopt the policy of reduce,
recycle and reuse in general to acconplish this goal. The foll owi ng eco-
friendly steps are in use in our college. 1) In order to reduce the ecol ogi cal
footprint, staff nmenbers use lift only for going to upper floors and not | ower
floors (except in energencies). 2) W practice to save electricity as nuch as
possible |ike —turning off the conmputer after use, switching off the lights and
fans when they are not in use. 3) A nain switch is provided outside every
classroomto switch off the lights and fan after the lectures. 4) Provision of
separate dustbin for wet and dry waste is provided for waste managenent in
cant een. 5) Paper waste generated (ol d newspaper, answer sheets, office
wast epaper etc.) is collected and then at the end of academic year it is sold
to old scrap paper collector in the vicinity. 6) Parking slots are allotted for
Bi cycl es.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Best Practice No. 1 1. Title of the Practice: Triple BottomLine Practice 2.
bj ectives of practice: ¢« To focus not only on learning but also on
i npl ementing what is learnt. « The triple bottomline focuses and ains to
neasure the financial, social, and environnental performance of a student over
time. ¢ To engage students in the teaching/learning process and encourages
personal and collective responsibility. ¢ To achieve Holistic education ains at
hel pi ng students are the nost that they can be. Education with a holistic
perspective is concerned with the devel opnent of every persons intellectual,
enotional, social, physical, artistic, creative and spiritual potentials. ¢ To
under stand Principles of Managenent through Cultural Events. 3. The Context
Education is no |longer just about |earning tangible and neasurable skills. Qur
past educational paradigns relied on the “average” neasurenents and
standardi zation. Children were prepared to nmenorize information and then take
pl acenment exam nations. Today, parents and educators alike want nore fromtheir
children’s education. They are |l ooking for an approach to education that is in
tune with each child s unique needs and skills, and one that prepares the child
to become a well-rounded adult. As such, holistic education is based on the
i dea that children can be taught in a nore natural and engagi ng way. Rather
than conpartnmentalizing school subjects, the holistic approach seeks to enpower
children to use their acadenic learning as a foothold for their enotional and
soci al devel opnent. As one of the goal for this practice was to nake the
students aware about the inportance of Holistic approach along with academc
devel opnment. 4. The Practice Under the holistic social devel opnent, there has
been coverage of seven critical areas: Education, personal devel opnment,
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therapeutic intervention, cultural activities, entrepreneurial devel opnent,
sport and recreation and reintegration back into the society. The main services
that need to be inplenented in order to bring about holistic social devel opnent
are: 1) Devel opnental in nature: The strategi es should be devel opmental in
nature, what are the nmain strengths and what are the nain weaknesses shoul d be
anal yzed within a student, how to build up the conpetencies within them
encourage trial and error learning as a nethod to grow and widen their
know edge levels, as well as foster a strong belief of potential w thin not
only the individual but within the whole famly system 2) Restorative and
rehabilitative: There have been nunber of students who commit illegal acts,
crimes, and face judicial charges and penalties such kinds of individuals who
have conme into conflict with the | aw need to nmake corrections and devi se neans
to frame their lives and behavior in a systematized and an organi zed manner.
These individuals should | earn to distinguish between what is correct and
incorrect. 3) Effective communication: Every individual irrespective of gender,
caste, class, ethnicity, race, religion or |evel of education should |learn to
establish effective neans of communication, there have been certain ways of
comruni cati on and an individuals should |l earn those, he should be aware
regardi ng the grievance redressal systens, how to comuni cate about his
problenms and difficulties. These can be restorative, rehabilitative and inprove
their social functioning abilities, when they are reintroduced within the
society. In order to acquire a good educational qualification, to obtain a good
job opportunity, to develop a social network and even to nmaintain effective
relations with the famly nenbers, an individual has to be well equipped with
the communication skills. 4) Multi-disciplinary approach to prograns: A multi-
di sciplinary approach is used in the case of holistic social devel opment of the
i ndi vi dual such as counseling and gui dance prograns, therapies, rendering a
posi tive approach and service and when eval uating each child in a holistic
manner. For exanpl e, when an individual graduates from school, he needs to seek
adm ssion into a good course, good educational institution in order to fulfill
his required goals and objectives, for that purpose he seeks career counseling
froma counsel or, who has specialized in the field of career counseling
regardi ng whi ch program he should take up, what are the reputed institutions
that offer this programand all these factors are on the basis of his grades
therefore, in order to lead to holistic social developnent, a multi-

di sci pli nary approach should be followed. 5) Providing individuals wth
alternatives: One choice, one selection and only one alternative avail abl e does
not al ways work, therefore, mainly in the case of one’'s educational and job
opportunities an individual should have at |east two or three alternatives in
front of himfor exanple, a student is froma science stream either he can
pursue nedi cal, or engineering or graduation in Chem stry or any other science
subject. Alternatives nake a person feel at ease that incase one thing does not
wor k, he can opt for the other. 6) Encouraging individuals to participate: As
it has been stated in the above point that effective communication is essential
for a person to enhance his aptitude, skills, abilities as well as
qualifications, in the sane manner, individuals should be encouraged to
participate in various functions, activities, jobs, tasks, utilities,
occupations or social gatherings. It is in one’s own devel opnent that allows
themto take ownership of their circunstances participation also provides
information to the individuals about vital decision making skills and nake sure
that they are commtted to their own devel opnent. 7) Devel opi ng Leadership and
Team Building Skills: - Any academ c qualification is inconplete w thout the
acconpl i shment of Soft skills. We at Clara’s Coll ege of Commerce focus to
devel op acadenic as well as the practical level of |earning by conducting
sem nars and wor kshops for the snmooth conduct of the professionalism of
students. 8) Focusing on the inportance of |ocal |anguage for conmunity trade:
- Language plays a very essential role in the spread of communication and
professional growh. We at Clara’s Coll ege of Commerce not only focus on the




teaching and | earning of English, H ndi and Marathi |anguages but al so take
active participation to inculcate the inportance of koli |anguage as it is the
| ocal | anguage of Versova. 9) Providing Choice Based Syllabus:- As per the
University grants Cara's Coll ege of Comrerce has come up with the Choice Based
Credit System (CBCS) programre in which the students have a choice to choose
fromthe prescribed courses, which are referred as core, elective or mnor or
soft skill courses and they can learn at their own pace and the entire
assessnent i s graded-based on a credit system The basic idea is to look into
the needs of the students so as to keep up-to-date wi th devel opment of higher
education in India and abroad. CBCS ains to redefine the curricul um keepi ng
pace with the |iberalisation and gl obalisation in education. CBCS allows
students an easy node of nobility to various educational institutions spread
across the world along with the facility of transfer of credits earned by
students. 10) Evidence of Success :- Wth the goal of educating the whole
child, holistic education pronotes several strategies to address the question
of how to teach and how people learn. First, the idea of holismadvocates a
transformati ve approach to | earning. Rather than seeing education as a process
of transm ssion and transaction, transformative |earning involves a change in
the frames of reference that a person m ght have. Second, the idea of
connections is enphasi zed as opposed to the fragnentation that is often seen in
mai nstream educati on. Students actively participated in arrangi ng and nmanagi ng
the college cultural events. This hel ped them devel op their own know edge and
experience. Large nunbers of students take up a | eadership hold in arranging
the events with the help of teachers and college authorities. In holistic
education, the teacher is seen |less as person of authority who | eads and
controls but rather is seen as a friend, a nmentor, a facilitator, or an
experienced travel ling conpani on 6. Probl ens Encountered and Resources Required
Probl ens Encountered ¢ Parents are inquisitive to know what is happening inside
the classroons giving | east inportance to other activities. ¢ Learning tends to
stop when the Coll ege gets over. ¢ Absence of an inter-disciplinary approach
that hel ps builds stronger concepts and skills that last for life. ¢« Assessnent
is still at a level of ‘Do nore Wirk hard.’” ¢ This clearly depicts that
trainers, just like parents and students of today, are seeking progressive
changes. Resources Required ¢ Proper guidance can be a stress buster. ¢ Skil
devel opnment is the need of the hour. ¢ Conpeting agai nst ones foes can be a
confidence booster. Best Practice No. 2 1. Title of the Practice: To inculcate
Soci al Consci ence anong students (Roti Bhaji Yojana) 2. Objectives of Practice:
e To increase the charitable values anbng students. ¢« To aware students about
their social responsibility. Though the College is greatly involved in social
activities but to inculcate the idea of sharing in students, this practice has
been started. 3. The Context: Clara's College is situated in western Minba
where the people living in sluns are considerably high. Many people don’'t have
access to proper food on daily basis. To solve such huger problem of
under privil eged people, the college has come up with

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link
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7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

CLARA' S COLLEGE OF COMMERCE 7.3 | NSTI TUTI ONAL DI STI NCTI VENESS W, at Clara’'s
Col | ege of Conmmerce, have been on a journey of achievenents. W continually
strive to work towards this goal. A big honour for Caras College of Comerce
was Munbai University Dept. of student devel opnent organi zed Zonal / District
Level 51st Inter Collegiate / Institute / Departnent Cultural Youth Festival
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for Performing Arts Events for Munbai 111 Zone for the first tinme in the Law
Col l ege of Children Welfare Centre Law Coll ege. Kerala Flood Relief Rally was
organi sed by our Institute and goods worth Rs. 15 Lakhs were dispatched and
distributed at site affected areas. Fun N Fair was organi zed for the
underprivil eged children. A progranme conducted to bring a flow of happi ness
and enjoynment conprising ganes, cultural events and nmany nore facilities.
Tribute was paid to the Martyrs of Pulwanma Terror Attack on the ground of
Cl aras Col | ege of Commerce. Conmunal harnony week was cel ebrated by Clara’'s
Col I ege of Commerce. Every year we take an initiative of hel ping the needy
peopl e from schools of nentally challenged children, normal schools in renote
vi |l ages at Andheri, Mandhve, Wada Kunbroshi, Khandal a, Pachwad, Kharoshi,
CGogve and many nore. Clara’'s College of Commerce took an initiative of
providing |life saving boat at Venna Lake, to Mahabal eshwar Trekkers G oup. W
took an initiative for helping the | abourers whose huts were severely danaged
in fire. Students collected PET bottles fromthe beach as a part of Swachh
Bharat Abhiyan initiative. Institution was selected as a venue to conduct ward
| evel Chess conmpetition by the District sports office (DSO Minbai. Degree
Col | ege boys’ football teamwon 4-0 agai nst Anandi bai Danodar Kal e Col | ege
(Borivali). Medical Canp is organi sed every year by Cara s College of
Conmer ce. Versova Beach Cl eanup was done by students of Clara s Coll ege of
Commerce. Institution was selected as the nain centre for conducting HSC
Exam nation — 2019 by the Divisional Secretary S.S.C and H S. C Board Munbai .
Nearly 1150 students appeared for the exam nation at the centre. Cara’'s
Col | ege of Commerce organi zed One Day International Milti — Disciplinary
Conference on the thene “Wrld Road to Cashl ess Econony”. Certificate Course
for Holistic Devel opment of Students was conducted. At C aras Coll ege of
Commrer ce, students are encouraged, guided and trained to take part in various
activities and events organised at different academc levels, helping themto
nurture their inner qualities, skills and express the same through vari ous
platfornms. Students of C aras Coll ege of Commerce perforned at the 50th Youth
Fest celebration in Munbai University.

Provide the weblink of the institution
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8.Future Plans of Actions for Next Academic Year

1. Departnents will be encouraged to start certificate courses for building
enpl oyability skills for the students.2.To strengthen Al umi Association and
i ncrease al umi-student interaction.3.College will focus on inproving the

| earni ng outcones by inviting em nent scholars and industry professions for guest
| ectures. 4. To nake the students ready for the job and market-oriented by

organi sing Industrial Visits and conducting various progranmmes for enhancing
their skills .5. The college will focus on conducting activities and progranmes
focussi ng Peopl e and Pl anet involving the students and the faculties on the
Triple Bottomline concept which consists of social equity, economc, and
environmental factors for sustainability.
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